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ABSTRACT

Fringe benefits caenlly sefer 10 compessations that are ssade by the cmployer o & costpasy in addinee
o the basic salary or wages. The main motnve bedasd these fnnge benefits 15 10 setain @e existing
cmployess and smracting the polential employess. Employoss prefer 1o sty in oee ongasizanon whes
they are satnfiod with e job. Thus, B rescarch studics te impact of Fringe Benelis os job
satislction Lo “securdy saliafaction’, “compemation sstsfaction”, ‘groed satalictos’, “social
setisfiction” and “sepervisory satsfacton’. The populatice of the stady s Lower leved cosployees off
DCM Lid. Ropar. The rescancd was coaductod by getting questionnaires filled by lower level esgloyecs
of the selected orgussation. S-point Likest scale wis used 20 pet the questionsaires fillod, wal 2 sample
size of 64. Thes study indicates o seong relitonde between the swumed depeadest and sdepeadent
vanabics. 5o, @ could be proved that job satsfaction has been influcnced by Be Fringe besefits 10 &
certan level

Keywords: Fringe benclite, Job satsslaction. secunly satt Sactaon, compessation satafichon, grows
satisticion, socaal satisfaction sad supervisory satsfaction

INTRODUCTION

As we all keow [adia o ome of e fusiest growing coonomics of the world. It s on the beink of great
[ s y and lesdenslup in the world madker Widh the grooing ccomomy as 1 sad carlier,
naturally the competition has sl incrensed overtime. ladiss employers and cosspanics want skilled
crployees be & lower level, middie level or upper level. The casployecs oa e other lund alse come
with thew own set of expecmtions. This expectation has beought ssany chasges 10 the fenctoning of
human sesource manapessest. Before, lodan conpames or caployers peovided benefits hike bealth-
coversge, retirement-henelits sad leave-benefits and a few others. These benefits were created when the
cployment optioes for people were very Jess and caployecs always stayod = fhe same copanizstion
theoughout thes whole carcers. Bt now the teecs are clungeg, Modem day employess 0o loager
hesnane 10 sl 10 anodher Ceganizion in semch of betler monctary benefins or working conditions S
1heir prevaous oogesizations. Human Resource masagers now have o plan betier and eflicsent polaics
that will anract and retin slsendy working casplopecs s Beir arganization. Mansgemest s sow focusod
on indeect incenives ke frage beselits that is ssually proveded by the modem-day comgpesics.

Frisge Benefiss

Fringe benefits wesally sefer 10 compensations that are exade by the cogloyer o 2 company in additoe
1o the basic salary or wages. Fringe benefits peovaded w caployecs try w0 fill the gap between the basic
Comipessation wed the cost of living s & particular arcs. Some of the basic caployee benelas provadod
1 badia include Safety and Health Benefins, Houang Besefisn, Car allowance Benefias, Ould Cae
Henelns el

There are vanows cts = ladia whach have divided costpessation 1080 two parts: The flest peat deals o
remuneation {expeessed in ters of mosey) Le the basic pay that o payable 10 workerns for Be work
dose by himber. The second pant comasts of all the ressuncrations pasd over and sbove the basic pay
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